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6.3 Facolty Empowerment Strategics
6.3.1 The institution has effective welfare measures for teaching and non-teaching
staffResponse:
1. Provident Fund (Teaching and Mon-Teaching)

College provides |I'l' scheme to all teaching and non-teaching staff. Every month the specified amount
isdeducted from the salary of staff and deposited, along with institute share, to the Employee provident
fundaccount.

Z. Employee Group Insarance (Teaching and Non-Teaching)

The college has oblained Group Insurance of its teaching and non-tcaching staff members from
UnitedIndia [nsurance Company Limited.

J. Promoting  Teaching Staff o attend Faculty  Development
program/Seminars/Conferences
S:t:aff members are encouraged to attend the faculty development program sponsored by AICTES
Seminar spu-ys-nred by INTUAAICTE and conférences with an aim to update the faculty with current
trends, Official leaves are given to attend such faculty development programs. The college also organizes

seminar where by eminent academicians and industry experts share their ingights with the faculty of the
institute.

4. Updarting skills of Non-Teaching Staff

Mon-teaching staff members are promoted to attend training sessions of good laboratory practices, fire-
lghting 1.

3. Providing facilities Faculty Member to attain Ph.D Qualification/ Carry ont research work
Teachers will get financial assistance for purchase of chemicals/glassware to perform their Ph. D

rescarchwork in the  college/and  other  research  projects.  Teachers can  usethe

equipment/instrument/library facilitics to obtain higher qualification/carry research work.

6. Internal Complaint Committee/ Women's Grievance Redressal Cell

College has established internal complaint commiltee to address the prievances of teaching and non-
teaching faculty members,



8. Leave assistance

Staff’ members can avail the leave facilities as per the eligibility criteria and norms of DrKVSRIP
management. Casual Leave: The teacher shall been titled to 15 days casval leave in an academic year.
Special leave:The teacher attending the meeting/conference/seminar/any other non-remunerative official
work. Earned Leave: The confirmed non-vacation teacher shall avail earned leaves Medical Leave: All
the employeesare entitled for Ten Medical Leaves (ML) in an academic year {1st July to 30th June).
Study Leave: The permanent full-time teacher{other than Professor of the Liniversity jwith more than five
years continuous service shall be granted study leave. Maternity Leave: The confirmed lady teacher or
the lady teacher with the minimum two years' continuous service, having nod more than two living
children, shall been titled to maternity leave Vacation Leave:Faculties who are in regular service arc
eligible for a vacation leave as per the norms of university and institution. Permission/Movements:
Depending on urgency of the mater Principalfaculty/siafl may leave the campus for personal reasons.

9, LTA/ Transport facilities (Teaching and Mon-Teaching)

For official work, leavetravelling allowance and food expenses are provided to teaching and non-
teaching staff members. College provides four wheeler vehicles for teaching and non-teaching faculty for
officialwerk, il required.

10. Financial assistance

Teachers  will get  financial  assistance for  StateMationalInternational  level
Seminars/Workshops'Conferences/Symposia’s in the field of pharmaceutical sciences. Teachers will
alsoget financial support to obtain professional membership of relevant feld.

11. Aceommaodation for Non-Teaching Stafl

The college provides accommaodation to non-teaching staff, iIf request by the concerned staff.
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DIWALI FESTIVAL ADVANCE 2021-22

On account of DIWALI festival, the college management has given festival Bonus to all
Teaching and Non-Teaching staff for the academic year 2021-22.

The following are the particulars of the advance details:

T
£.No Name of faculty Amount Signature
1 Dr. B. ¥, Ramana 3000 e A
2 Dr.N. Padmaja 3000 | ¢ :
3 C. 5. Parameshwari 3000 ,.-!,.,-.' gL
4 Dr. C. H, Naveen kumar 3000 o Vg taver
5 B, Aruna 3000 o
6 Dr. K. Chandra Sekhar 3000 |efa
7 R. Naganjaneyulu . 3000 | 4o |
3 P.T.Nagaraju 000 | |crjpr?r.f%£
2 Dr.V. Aparna 3000 LT
10 . Anusha 3000 | mrruyle
i1 O, 5. Kusuma kumari M 1,:' fLI e
12 E. Honey 3000 Horey
13 BIhansi 00 | l.ndh
14 B. Lavanya 3000 ayange
15 0. Radhika 3000 p;ﬁm%
16 Dr.G.Magarajan 3000 P ey o]
17 Dr.R.5riram 3000
18 Dr.M.Vasavi £
19 A. Nagarajuna reddy 3000
20 D.manasa 3000
21 klyoshna 2000
23 Dir.M.Harish 3000
23 G.Kamalesh Goud 3000
24 P.anil kumar yadav 3000
25 k.Anfaneyulu 3000
26 Dr.C.Rehith sirl subramanyam i
27 R. Nagasheshulu{non-leaching) 1500
2B C Pavan Kumar { non-teaching) 1500
20 Lakshmi (non teaching) 1500
30 Madhamma(non-teaching) 1500
31 Vinay(non teaching) 1500




a2 B venkat Lakshmi{non teaching) 1500 [vornge -
i3 Boya bhulakshmi{non teaching) 1500 3 B

34 P hala ramudu{non-teaching) 1500 ip Li
a5 Avenu gopal reddy{non teaching) - 1500 bt

36 W mahendra reddy[non-teaching) 1500 | paerbe pago
37 M murali{non-teaching) 1500 | yuyalt
s R yellappalnon-teaching) 1500 el

39 V manimala{non-teaching) 1500 | e fpe
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Ref/KVSRIP/Festival Advance/2021-22
To,
The Manager,
State Bank of India,
MSR. Branch,
Kurnool.
Dear Sir,

Sub: Disbursement of festival advances for the academic yvear 2021-22
reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with DIWALI festival Advance in the year 2021-22. -

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully,
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DIWALI FESTIVAL ADVANCE 2020-21

On account of DIWALI festival, the college management has given festival Bonus to all
Teaching and Non Teaching staff for the academic year 2020-21,

The following are the particulars of the advance details:

5.0 Name of faculty Amount Signature
1 Dr. B. V. Ramana 3000 | pPaprans)
2 Dr.IVL. Padmini 3000 i |
3 C. 5. Parameshwari 3000 L
4 i Dr. €. H, Naveen kumar 3000
5 B. Aruna 2000 A regl—
6 Dr. K. Chandra Sekhar 3000 Al B
7 R. Naganjaneyulu | 3000
8 P.T.Nagaraju 3000 | o § b il
g M. Sree Harimi 3000 | red]l
10 C. Anusha - 3000 O ko
11 Dr. 5. Kusuma kumar 3000 | \eupeorocd
i2 E. Honey 3000 impd
13 R. Venu Madhuri 3000 N ,ﬂqﬂi 5
14 B. Lavanya 3000 Ao :
15 D. Radhika 3000 | oyl |
16 Dr.G.Nagarajan 3000 g gsﬂgmmﬂ
17 Dr.R.Sriram 300n Catpeh v
18 Dr.k.padmaja 3000 ParmeT o
19 A Nagarajuna reddy 3000 [ lacy.geiial
20 Dr.k.Vennela 3000 |, . :?ﬁi -::tf
21 k.Jyoshna 3000 | <Tuyivt hpe-
22 Amulya kumar 3000 ) -.upj.:_:_{_r
23 G.Kamalesh Goud 3000 |
24 P.anil kumar yaday 2000 ¥
25 k.Anjaneyulu 3000 TET
26 R. Nagasheshulu{non-teaching) i 1500 |hlegacl.. b,
27 C Pavan Kumar (non-teaching) 1500 |
28 Lakshmi (non teaching] 1500 [hiagd. it
29 Madhamma(non-teaching) 1500 pegonet bowrn]-
a0 Vinay{non teaching 1500 oA ray .
ET| B venkat Lakshmi{non teaching] 1500 |y ~enicdF




32 Boya bhulakshmi{non teaching) 1500

33 P bala ramudu(non-teaching) 1500

34 A venu gopal reddy{non teaching) 1500 Anpal

35 V mahendra reddy{nen-teaching) 1500 | piqn

36 M murali{non-teaching) 1500 pacratll

37 R yellappa(non-teaching) 1500 | welingre

38 V manimala{non-teaching) 1500 M amnima ld
—
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Opp. Dupadu Railway Station, Lakshmipuram (Pao), N.H - 44, KURNOOL - 518 218, A.P. INDIA,

Website | www.drkvsrip.in a-mail : principalkvsrip @ gmail.com

T gt L - ll-laio

Ref/KVSRIP/Festival Advance/2020-21
Tao,
The Manager,
State Bank of India,
MSRE Branch, -
Kurnool.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2020-21
reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with DIWALI festival Advance in the year 2020-21.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the ist enclosed here
with under advice to us,

Thanking You,
Yours faithfully.
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DIWALIFESTIVAL ADVANCE 2019-20

On account of DIWALI festival, the college management has given festival Bonus to all
Teaching and Non Teaching staff for the academic year 2019-29,

The following are the particulars of the advance details:

5.110 Name of faculty Amount | Signature

1 Dr, B. V, Ramana 3000 | Porngse

2 Dr.VL, Padmini 2000 | s

3 C. 5, Parameshwari 3000 e i

4 Dr. C. H. Naveen kumar 3000 L

5 B. Aruna 3000 Py e

B Dr. K. Chandra Sekhar 3000 | ~foadval

7 R. Naganjaneyulu 3000 1 iierd

8 M. Sriram Chandra 3000 Oy e

5 M. Sree Harip| 3000 Eyre s
10 €. Anusha 3000 |5 5‘:&' |
11 Dr. 5. Kusuma kumari 3000 | b jutripee

12 E. Honey 3000 |
13 R: Venu Madhuri 3000 ma:;i ﬂ |

14 B. Lavanya 3000 bayanijed)
15 D. Radhika 3000 | padfdo)
16 Dr.G.Nagarajan 2000 ] o f_
17 R.Padma 3000 | il
18 Dr k.padmaja 3000 | koA

19 A, Nagarajuna reddy 3000 | plovorojus
20 __DrkVennela 3000 \F

e § klyoshna 3000 “Thime

22 Amulya kumar 3000 | oAl

23 D.Manasa 3000 | mevnn o

24 P.anil kumar yadav 3000 |eapfll

25 Dr.K.Hanumanna 3000 £t

26 R. Magasheshulu{non-teaching) 1500 e thadle
7 | C Pavan Kumar {non-teaching] - | 1500 &

28 Lakshmi {non teaching] 1500 (e, ok

29 Madhamma(non-teaching) 1500




30 Vinayinon teaching) 1500
31 B venkat Lakshmi{non teaching) 1500 , .
32 Boya bhulakshmilnen tzaching) 1500 |1l . .1nF
33 P bala ramudu{non-teaching) 1500 el |
34 Avenu gopal reddy(non teaching) 1500 i
35 Y mahendra reddy(non-teaching) 1500
36 M murali{non-teaching) 1500 P §
37 R yellappa{non-teaching) 1500 '}-’E-uqlar:.c-
38 W manimalafnon-teaching) 1500  KWiarynrede
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7 Date:. 25 10 ~2019

Ref/KVSRIP/Festival Advance/2019-20
To,
The Manager,
State Bank of India,
MSR Branch,
Kumool,
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2019-20
reg,

Please find enclosed list teaching staffs of the college, who are sanctioned
with DIWALI festival Advance in the vear 2019-20,

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us,

e
Thanking You,
Yours f'aiﬂ‘lﬁ.ﬂ_l_‘(. :
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. Date: 2= |l-201%

DIWALIFESTIVAL ADVANCE 2018-19

On account of DIWALI festival, the college management has given festival Bonus to all
Teaching and Non Teaching stafT for the academic year 2018-19,

The following are the particulars of the advance details:

5.n0 Name of faculty Amount | Signature
1 Dr. B, V. Ramana 3000 p,farr@ﬂ
2 Dr.VL, Padmini 3000
3 C. 5. Paramashwari g 3000 %
4 Dr. C. H. Naveen kumar 3000 bl ﬂ_._-
5 B. Aruna 3000 AL
B Dr. K. Chandra Sekhar 3000 EL.AE! E
7 R. Naganjaneyulu 3000 Loy |
8 M. Sriram Chandra 2000 # v
9 M. Srea Harini 3000 [ uq,-_cul
10 C. Anusha 3000 | ’
11 Dr. 5. Kusurma kumara 3000 Erirranal |
12 E. Honey 3000 J
13 R. Venu Madhuri 3000

14 B. Lavanya 3000

15 D. Radhika 3000

16 Dr.G. Nagarajan 3000

17 Dr. AV.badrinath 3000

18 Dr.R. Padamini = 3000 |

19 P. T. Nagaraju 3000

20 Dr.k.Vennela 3000

|11 k. Jyoshna 3000

22 Amulya kumar 3000

23 B.Mayuri 3000

24 P.anil kumar yaday 3000

25 Dr.K.Hanurmanna 3000

26 R. Hmamﬂhmu:nnn—teuhlnﬂ 1500

27 C Pavan Kumar (non-teaching) 1500

28 Lakshmi {non teaching) 1500

29 Madhammalnon-teaching} 1500 s
30 Vinay{non teaching) 1500

3 B venkat Lakshmi{non teaching) 1500

iz Eoya bhulakshmi{non teaching) | 1500




33 P bala ramudulnen-teaching) 1500 o

34 A venu gopal reddy(non teaching) 1500 e

35 W mahendra reddy(non-teaching) 1500 |t L.

36 M murali{non-teaching) 1500 Prieped®
a7 R ?Eihppa{nun-laatlir!ﬁ; 1500 Wil ppes-
38 ¥ manimala(non-teaching) 1500 b ipe o]
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{Approved by AICTE, P.C.1 New Dalhi & Affiliated to JMTUA Anantapuramu,
koL with Government General Hospital & KMC, Kurniool)
L Opp. Dupadu Railway Station, Lakshmipuram (Fo), M.H - 44, KURNOOL - 518 218, A.P. INDIA.,

Website : www.drkvsnp.in e-mall : principalkvsrip @ gmail corm

Date: 0.5 -1~ 20)%.

ReffKVSRIP/Festival Advance/2018-19
To,
The Manager,
State Bank of India,
MSR Branch,
Kurmoaol.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2018-19
g

Please find enclosed list teaching staffs of the college, who are sanctioned
with DIWALI festival Advance in the year 2018-19. -

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.
o
hf-’:f..f M -
I - ; W by "
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Ll e (<L
T ips
[l W By~ 2
f ;P‘E_Ln al
o " 1) ’.:'II"I
G it



Cell : 09704 333 TES

? Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE, P.C.| New Daihi & Affiliated to JNTUA AnantEpurami,
Mol with Government General Hospital & KMC, Kumoal}
Opp. Dupedu Railway Statlon, Lakshmipuram {Pa), N.H - 244, KURNOOL - 518 218, A.P. INDIA,
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Date : |'ﬁ‘- ‘_Lﬂ";‘m%

DIWALI FESTIVAL ADVANCE 2017-18

On sccount of DIWALI festival, the college management has given festival advance 1o all Teaching and
Non Teaching staff for the academic year 2017-18.

The following are the particulars of the advance details:

5.N0 Mame ::FFE-:—ultl.r Arnount Signature
1 Dr. B, V. Ramana 3000 S
2 Dr.R. Padma 3000 &d s
3 C. 5 Parameshwari 3000 -;mﬂ,,,w,d _
4 Dr. C. H. Naveen kurmar 2000 [
3 B. Aruna 3000 F‘]-.-_.r_-;'n_.}!'
& Dr.g.nagarajan 3000 aval -
7 R. Naganjaneyulu 3000 [
L M. Sriram Chandra 3000 Sriy
g M. Sree Harini | 3000 ey ?_:
10 C. Anusha 3000 peaal
11 Dr.K.hanumanna 3000 '
12 g.kamalesh goud 3000 bra
13 R. Venu Madhuri 3000 e il
14 B. Lavanya 3000 R [
15 ____D. Radhika 3000 | 5
16 DR.AV.badrinath 3000 _hﬂ: J x_tﬁtn
17 B.Amulya kumar 3000 | el
18 M. G. Maddilety - 3000 | ool 4
19 P. T. Magaraju 3000 | [inefersk
20 K.anjaneyulu 3000 [ angd 1
21 P.Anil kumar yadav 3000
2 Sanjeeva kumar 3000 £ e @ as]
23 T.yoshna 3000 I
24 C.Triveni 3000 d—gipentd
25 R Ni,gashesmﬂu[nmtcadﬂingl_ 1500 P S b
26 L. Pavan Kumar (non- :ea-:hingi 1500
27 Lakshmi (non teaching) 1500 5
23 Mndhamma{mn—teaﬁlng,}_ 1500 v o berenat
29 Vinay(non teaching) | 1500 |stnee],




30 B venkat Lakshmi{non teaching) 1500 W

31 Boya bhulakshmi{non teaching) 1500

32 ¥ mahendra reddy{non-teaching) 1500 2

33 M murali{non-te 1500 hALLA

24 R yellappafnon-teaching) 1500 | Y eiloppal|

s W manimala{nen-teaching) TS0 | pAansiral o
Chai
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(Approved by AICTE, P.C.1 New Dalhl & Affiliated to JNTUA Anantapuramuy,
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Opp. Dupadu Raiway Station, Lakshmipuram (Po), M.H - 44, KURNOOL - 518 218, ALP. INDILAL
Wabaite : waw, drkvarip.in a-mail ; principaliosanip & gmall.com

Date: ! =10 -~ 20!

Ref/KVSRIP/Festival Advance/2017-18
To,
The Manager, ———
State Bank of India,
MSR Branch,
Kumnool,

Dear Sir,

Sub: Disbursement of festival advances for the academic year 2017-18 reg.

Please find enclosed list teaching staffs of the college,.who are sanctioned with DIWALI
festival Advance in the year 2017-18.

——

We Request you to credit the staff individual accounts for the amounts mentioned
against their names and account numbers as per the list enclosed here with under advice to us.

Thanking You,
Yours faithfully.
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' Dr. K.V. Subba Reddy Institute of Pharmac;

{Approved by AICTE, P.G. New Deihi & Affiliated to JNTUA Anantapurami,
Mol with Govermnment General Hospital & KMS, Kumaol)
Opp. Dupadu Railway Station, Lakshmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA,
Website : www drikvsrip.in &-mail 1 principallovarip @ gmail.com
Date : . &3 "iﬁa}w

CHRISTMAS FESTIVAL ADVANCE 2021-22

On account of CHRISTMAS festival, the college management has given festival Bonus
to all Teaching and Non Teaching staff for the academic year 2021-22.

The following are the particulars of the advance details:

5.N0 Name of faculty | Amount | Signature
1 Dr.k Jona Methusula 3000 DL
2 R Mohzna Priya 3000 b
-] Dr.Spurthi Mithra 3000 £ rridd
4 Dr.Renuka Tejaswani 3000 o .
5 E, Honey 3000 L
& Venu Gopal 3000 e 8
7 C.Pavan Kumar [non teaching] | 23000 | wuand
B Vinay[ non_teaching] 000 |\ dven
9 =3
10 3009




— Call : 08704 333 78

? Dr. K.V. Subba Reddy Institute of Pharmac

(Approved by AICTE, P.C.l New Dolhi & Affiliated to JNTLUA Anantapuramu,

Mol with Government General Hospital & KMGC, Kurnool)
i Opp. Dupadu Railway Station, Lakshmipuram (Fa), NLH - 244, KURNOOL - 518 218, A.P. INDIA,
Website : www.drkvsrip.in @-mail : principallovarip @ gmail.com

Dete : dd L =2a2l

Ret/KVSRIP/Festival Advance/2021-22
To,
The Manager,
State Bank of India,
MSR Branch,
Kurnool.

Dear Sir,

Sub: Disbursement of festival advances for the academic year 2021-22 reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with CHRISTMAS festival Advance in the year 2021-22.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.



Cell : 08704 333 78

Dr. K.V. Subba Reddy Institute of Pharmac;

(Approved by AICTE, P.C.I New Delhi & Afffated to JNTUA Anantapuramu,
Mol with Government General Hospital & KMC, Kurmool)
Opp. Dupadu Railway Station, Lakshmipuram (Foj, N.H - 44, KURNOOL - 518 218, A.P. INDIA,
Waebsite : www.drioverip.in e-mall ; principalkvsrip @ gmail.com

CHRISTMAS FESTIVAL ADVANCE 2020-21

On account of CHRISTMAS festival, the college management has given festival Bonus
to all Teaching and Non Teaching staff for the academic year 2020-21,

The following are the particulars of the advance details:

5.N0 Name of faculty = Amount Signature
1 Dr.K.Jona Methusula 3000 b
2 R .Mohana Priya 3000 m .
3 Dr.Spurthi Mithra 3000 | eppul,
4 Dr.Renuka Tejaswani 0 B
5 E. Honay 3040 Lyare
B Venu Gopal 3000 | o rnyl 3
7 C.Pavan Kumar [non teaching] 3000 Do pd
g Vinayl non teaching] 00 | ol T
9 T
T
]
L
Chair




Cell : 09704 333 78

? Dr. K.V. Subba Reddy Institute of Pharmac

o o, {Approved by AICTE, P.C.I New Delhi & Affiliated to JNTUA Anantapuramu,

v e dol) with Government General Hospltal & KMGC, Kurnool)

ks ____ oL, Cpp. Dupadu Railway Station, Lakehmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA.
IT— Website : www.drkverip.in &-mail : principalkvsrip@ gmail.com

Date: o3 = 12 = 2080
ReffKVSRIP/Festival Advance/2020-21
To,
The Manager,
State Bank of India,
MSR Branch,
Kurnool.
Dear Sir,
Sub: Disbursement of festival advances for the academic year 2020-21

Please find enclosed list teaching staffs of the college, who are sanctioned
with CHRISTMAS festival Advance in the year 2020-21.
-

We Request you to credit the staff individual accountg_for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.

chai
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' Dr. K.V, Subba Reddy Institute of Pharmacy

{Approved by AICTE, P.C.I New Delhi & Affiliated to JNTUA Anantapuramu,
Moll with Governmant General Hospital & KMC, Kurnool)
L, Opp. Dupadu Railway Station, Lakshmipuram {Fa}, N.H - 44, KURNOOL - 518 218, A.P. INDIA.
Websita : www.drkvarip.in e-mail : principalkvsrip@gmail.com
- Date: . aB— 14 -3ol9

b i e e o o R R

CHRISTMAS FESTIVAL ADVANCE 2019-20 —==

On account of CHRISTMAS festival, the college management has given festival Bonus
to all Teaching and Non Teaching staff for the academic year 2019-20.

The following are the particulars of the advance details;

sno | Mame of faculty Amount |  Signatume
1 | Dr.K.Jona Methusula 3000 T |-
2 R .Mohana Priya 3000 | aepeodie
3 Dr.5purthi Mithra - 3000 L rosd %
4 Dr.Renuka Tejaswani 2000 %}n‘_ ok
5 E. Honey 3000
B \Vienu Gopal 000 Sl Pk
7 C.Pavan Kumar [non teaching] 3000 P T T
8 Vinay[ non teaching] 000 |V Jrekl |
9
10




e Cell : 05704 333 THO

52 Dr. K.V. Subba Reddy Institute of Pharmacy

{Approved by AICTE, P.C.I New Delhi & Affiliated to JNTLUA Anantapurama,
Mol with Governmeant General Hospital & KMG, Kurnool)
Cipgr, Dupadu Railway Station, Lakshmipuram (Pa), M.H = 44, KURNOOL - 518 218, AP INDHA.
Website : www._drkvarip.in e=mail : principaiioverip @ gmail.com

Date ;b .=l - 019,

Ref/KVSRIP/Festival Advance/2019-20
Ta, —
The Manager,
State Bank of India,
MSR Branch,
Kurnool.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2019-20
reg. -

Please find enclosed list teaching staffs of the college, witerare sanctioned
with CHRISTMAS festival Advance in the year 2019-20.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.

A

e
chairthan




Cell : 089704 333 789

 Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE. P.C.| New Delhi & Affllisted to JNTUA Anantapuramu,

y Mol with Governmant General Hospital & KMGC, Kumoaol)

=l Opp. Dupadu Raillway Staticn, Lakshmipuram (Pa), N.H - 44, KURNOOL - 518 218, A.P. INDIA.
; Wabsite : www.drkvarip.in e-mall ; principalkvsrip@ gmail.com

CHRISTMAS FESTIVAL ADVANCE 2018-19

On account of CHRISTMAS festival, the college management has given festival advance to all Teaching
and Non Teaching staff for the academic year 2018-19,

The following are the particulars of the advance details:

£.N0 MName of faculty Amount | Signature
1 DK Jona Methusula S000 Tors-
2 A.Mohana Priva 3000
3 Dr.Spurthi Mithra 3000
4 Dr.Renuka Tejaswini sl 3000
5 E. Honey 3000
o Venu Gopal 3000
T CPavan Kumar [non teaching] 3060
8 Vinay[non teaching] 3000
3
10

A

Chair




* Call : 09704 333 TES

? Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE, P.C.1 Maw Deihi & Affillated to JNTUA Anantapuramu,

Mall with Govermment General Hoggital & KMS, Kumeal)
i Opp. Dupadu Railway Stalion, Lakshunipuram (Po), N.H - 44, KURMNOOL - 518 218, AP INDILA,
Wabsita ; warer, driovanp.n a-mall ; principalkvsrip & gmall.com

ReffK VSRIP/Festival Advance/2018-19
To,
The Manager,
State Bank of India,
MSR Branch,
Kurnool.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2018-19 reg.

Please find enclosed list teaching staffs of the college, who are sanctioned with
CHRISTMAS festival Advance in the year 2018-19.

We Request you to credit the staff individual accounts for the amounts mentioned against
their names and account numbers as per the list enclosed here with under advice to us.

Thanking You,
Yours taithfully,

AT
f o 'z_lt;h.- R T.__'.-'
|| e o L B
| .f::" o P L
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Cell : 09704 333 782

' Dr. K.V, Subba Reddy Institute of Pharmacy

{Approved by AICTE, P.C.| New Deini & Affiliated to JNTUA Anantapuramu,
Mol with Government General Hespital & KMC, Kurnool)
Opp. Dupadu Rallway Station, Lakshmipuram (Po), M.H - 44, KURNOOL - 618 218, A.P. INDIA,
Wabsite : www. drkvarip.in e-mail : princlpalkvenip @ gmall.com

................................

CHRISTMAS "TESTIVAL ADVANCE 2017-15

On account of CHRISTMAS festival, the college management has given festival Bonus
to all Teaching and Non Teaching staff for the academic year 2017-18.

The following are the particulars of the advance details:

5.N0 Mame of faculty Amount Signature
1 Dr.K ona Methusula 3000 Teng]
2 R.Mohana Priya 3000 s
3 Dr.Spurthi Mithra 3000 | cop ok i
4 Dr. Renuka Tejaswin| 3000 | Plepukie
5 E.Honey 3000 Llapao e
(-] Venu Gopal 3000 ;
T C.Pavan kumar [ non teaching] W00 bBevan
B Vinay[non teaching] 3000 v Frva
9
10 s

Chairfian




Call : 09704 333 TES

2 Dr. K.V, Subba Reddy Institute of Pharmacy

(Approved by AICTE, P.C.1 Maw Deafhi & Affiliated to JNTUA Anantapuramu,
Moll with Government Genaral Hospital & KMC, Kurmnool)
Opp. Dupadu Rallway Station, Lakshmipuram (Pa), N.H - 44, KURNOOL - 518 218, A.P. INDIA.

Wabsite wwwr dricverip.in e-mail : principalossrip @ gmail.com

T Date:2ldold - J61%.

Ref/KVSRIP/Festival Advance/2017-18
To,
The Manager,
State Bank of India,
MSR Branch,
Kurnool,

Dear Sir,

Sub: Disbursement of festival advances for the academic year 2017-18reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with CHRISTMAS festival Advance in the vear 2017-18

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully,




Cell : 09704 333 789

Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE, P.C.| New Delhi & Aflillated to JNTUA Anantapuramu,
Mol with Government General Hospital & KMC, Kumoal)
d, Opp. Dupadu Railway Station, Lakshmipuram {Po), M.H - 44, KURNOQOL - 518 21 B, AP IMDMA.

Website : waww drkverip,in @-mail : principalkvsnp & gmail.com
Dl : ﬂgrpé‘gﬂ'ﬂ

RAMZAN FESTIVAL ADVANCE 2017-18

On account of RAMZAN festival, the college management has given festival advance to all Teaching and
MNon Teaching staff for the academic year 2017-18,

The following are the particulars of the advance details:

__sno_ Mame of faculty
1 DML DL Mizamuddin
2 sAfreen Jahan
3 5. K.Rubina
5 Dr.M.5amreen
5 5.Nelofar Sulthana
G B.rshad Khan
7 P.Nishad Khan
B 5.5haheena Begum
5 5. Reshma
10 B.Reshma Banu =
11 Lakshmi (ron teaching)
12 V manimalanon-teaching)
13 C Pavan Kumar (non-teaching)




Tall : 08704 333 7O

b= Dy, K. V. Subba Reddy Institute of Pharmacy

{(Approved by AICTE, P.C.1 New Delhi & Afliiated to JNTLA Anantapuramu,
Mol with Govemment Genearal Hoapital & Kpc, Kurnoal)
L Opp, Dupadu Railway Station, Lakshmipuram (Po), M.H - 44 KURNOOL - 518 218, A.P. INDIA.
Website : www.drkvsrip. in e-mall . principaliovarip & gmail.com

— Ciate : aﬁ“ﬂs“&ﬂi?‘

Ref/KVSRIP/Festival Advance/2017-18
To,
The Manager,
State Bank of [ndia,
MSR Branch,
Kurnool.
Dear Sir,
Sub: Disbursement of festival advances for the academic year 2017-18 reg.

Please find enclosed list teaching staffs of the college, who are sanctioned with
RAMZAN festival Advance in the year 2017-18,

We Request you to credit the staff individual accounts for the amounts mentioned
against their names and account numbers as per the list enclosed here with under advice to us.

Thanking You,
Yours faithfully.

chai




Cell : 09704 333 7B

Dr. K.V. Subba Reddy Institute of Pharmac;

(Approved by AICTE, P.C. New Dethi & Affiliated to JNTLA Anantapurana,

Mol with Government General Hospital & KM, Kumoaol)
L, Opp- Dupadu Railway Station, Lakshmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA.
Waeabshe | www.drioverip.in E-mail : principalkvsrip @ gmail.com

T TR S T E

RAMZAN FESTIVAL ADVANCE 2018-19

On account of RAMZAN festival, the college management has given festival Bonus to
all Teaching and Non Teaching staff for the academic year 2018-19,

The following are the particulars of the advance details:

5.10 MName of facuity Amount Signature

1 Dir.M.D.Nizamuddin 3000 | g0 g
2 Dr.5.Basheer 000 | Eagpl,

3 5. K.Rubina 3000 | ¢y

i Dr.M.Samrean 3000 (renyee

) K.Afreen 3000 | g et

6 B.irshad Khan 3000 | «of .

7 P.Nishad Khan 3000 APl st |
g 5.5haheena Begum 3000 %ﬁ,
9 5.Reshma 3000 [ ) R
10 B.Reshma Banu 3000 [ge

11 Lakshmi {non teaching] 1500

12 v manimala{non-teaching) 1500  |peaap [
13 C.Pavan Kumar [non teaching | 1500 P"";E

14

15

Chairma




Cell : 09704 333 78!

! Dr. K.V, Subba Reddy Institute of Pharmac

e {Approved by AICTE, P.C.I1 New Dalhi & Affiliated to JMNTUA Anantapuramu,

5T Mol with Government General Hospital & KM, Kurmool)

o ._,'_,_;I-._; L Opp. Dupadu Railway Station, Lakshmipuram (Pa}, M.H - 44, KURNOOL - 518 218, A.P. INDIA,
Websita | www. drkvsrip,in e-mail : principalkvsrip & gmail.com

Date: [H. =0 & ~dald

Ref/KVSRIP/Festival Advance/2018-19
Tao,
The Manager,
State Bank of India,
MSR Branch,
Kumool,
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2018-19
reg.

Please find enclosed list teaching staffs of the tollege, who are sanctioned
with RAMZAN festival Advance in the year 2018-19.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking ¥You,
Yours faithfully.
IR
[\ e, N
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Cell : 09704 333 78

? Dr. K.V, Subba Reddy Institute of Pharmac

L By (Approved by AICTE, P.C.| New Deihi & Affiliated 1o JNTUA Anantapuramu,

T Mol with Govermnment General Hospital & KMC, Kurnool)

5L Opp. Dupadu Railway Station, Lekshmipuram (Po) M.H - 44, KURNOOL - 518 218, A.P. INDIA,
Raas—w Website : www.drkvsrip.in e-mall : principalkvsrip @ gmail.com

Date: 8406~ dolF

=%

RAMZAN FESTIVAL ADVANCE 2019-20

On account of RAMZAN festival, the college management has given festival Bonus to
all Teaching and Non Teaching staff for the academic year 2019-20,

The following are the particulars of the advance details:

sno | _ Name of faculty Amount | Signature |

1 Dr.M.D.Niza muddin =

2 s.Afreen lahan

3 5 K.Rubina

4 Dir.N.Samreen

& K.Afreen

[ B.irshad Khan

7 P.Mishad Khan

8 5.5hahaena Begum

9 5.Reshma §

10 B.Reshma Banu e

11 Lakshmi {non teaching) 1500

12 Umanimala[nm-tear:hinil 1500 e =
13 C Pavan Kumar {nuﬂ-tead-ling_l__ 1500 e
14

15

v

Chalrman




Cell : 09704 333 78

' Dr. K.V. Subba Reddy Institute of Pharmac;

{Approved by AICTE, P.G.J New Delhi & Affillated to JNTUA Anantapuramu,
Mol with Government General Hospital & KMG, Kurnoaol)

= o <5t Opp. Dupadu Rallway Station, Lakshmipuram (Po), M.H - 44, KURNOOL - 518 218, A.P. INDIA.

Webslte | www.driossrip.in &-malil : principallovsrip @ gmail.com

Date:.2M.=06 2019
Ref/KVSRIP/Festival Advance/2019-20
To,
The Manager, -
State Bank of India,
MSR Branch,
Kumool.
Dear Sir,
Sub: Disbursement of festival advances for the academic year 2019- 20 reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with RAMZAN festival Advance in the year 2019-20,

-

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.




Cell : 09704 333 759

? Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE. P.C.l New Delhi & Affillated to JNTUA Anantapuramu,
Mol with Govemment Genaral Hospital & KMGC, Kurnool)
Opp. Dupadu Railway Station, Lakshmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA.

Wiebaite | www. drkvsrip.in e-maill © principaliovsrip @ gmail.com
Date : .@.ﬂ =05 ".i;‘?;;.ﬁ

RAMZAN FESTIVAL ADVANCE 2020-21

On account of RAMZAN festival, the college management has given festival Bonus to all
Teaching and Non Teaching staff for the academic year 2020-21.

The following are the particulars of the advance details:

5.N0 Mame of faculty Amount | Signature
1 Or. M. D Nizamuddin 3000 bl padg
2 S.Afreen Jahan - 3000 CBeer fod-
3 5. K.Rubina 3000 | g
4 Crr.N.Samreen 3000
5 K. Afreen 3000
il B.Irshad Khan 2000
7 P.Mishad Ehan 2000
B 5.5haheena Begum 3000
q 5. Reshma 3000
10 B.Reshma Banu 3000
11 Lakshmi (non teaching) 1500 i
12 W manimala{non-teaching) 1500 [(poa n‘mﬁﬁh_
13 C Pavan Kumar (non-teaching) 1500 |yl
14 '
15

Chalran




Cell 05704 333 TES

@2 Dr. K.V. Subba Reddy Institute of Pharmacy

{Approved by AICTE, P.C.1 New Dethi & Affiliated to JNTUA Anantapuramu,
Mol with Government General Hospital & KMC, Kurnool)
Opp. Dupadu Railway Station, Lakshmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA.,

Website : www.drioverip.in a-mail ;| principalioverip @ gmail.com
Date: 8- 05 -l ndo

i

oa

Ref/KVSRIP/Festival Advance/2020-21
To,
The Manager,
State Bank of India, -
MSE Branch,
Kumool.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2020-2 1

Please find enclosed list teaching staffs of the college, who are sanctioned
with RAMZAN festival Advance in the year 2020-21.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully. "

o, b chai o



Call : 08704 333 789

' Dr. K.V. Subba Reddy Institute of Pharmacy

A (Approved by AICTE, P.C.| New Delhi & Adfiiiated to JNTUA Anantapuramu,

E A Mol with Government General Hospital & KMC, Kurnoof)

L Opp. Dupadu Rsilway Station, Lakshmipuram (Po), N.H - 44, KURNOOL - 518 218, A.P. INDIA,
Website : www.drkvsrip.in e-mail : principalkverip @ gmail.com

Date: . |R—05~doal

RAMZAN FESTIVAL ADVANCE 2021-12

On account of RAMZAN festival, the college management has given festival Bonus to all
Teaching and Non-Teaching staff for the academic year 2021-22.

The following are the particulars of the advance details:

5.N0 MNarme of faculty Amount signature
1 Dr.M.D.Nizamuddin 000 |, 4¢ I
2 Dr.5.Basheer 3000 | g ﬁﬁi i
3 5. K.Rubina = 2000
4 Cr.N.Samreen 2000 [
5 K.afreen 0D L P
B B.lrshad Khan 3000 Girt Lgocd
7 P.Nishad Khan 3000 | p il .—
3 5.5haheena Begum 3000 | ] leons
9 5.Reshma 3000 P
10 B.Reshma Banu 3000 | g A
11 Lakshmi {non teaching) 3000 ] Skibad
12 V manimalainon-teaching) 3000 oo ripealel
13 C.Pavan Kumar [nen teaching ] 000 | yueaenr™
14 3880 J
15 e

Chairman




Cell ; 05704 333 Tas

* Dr. K.V. Subba Reddy Institute of Pharmacy

(Approved by AICTE. P.C.| New Delhi & Affiliated to JNTUA Anantapurarmi,
ATl Mol with Government General Hospital & KMC, Kurnoal)

L. Opp. Dupadu Railway Station, Lakshmipuram (Po), M.H - 44, KURNDOOL - 518 218, AP, INDIA.
Website | www. drkvsrip.in e-maill : principalkverip@gmail.com

Date: |- 08 -Fad\

Ref/KVSRIP/Festival Advance/2021-22
To,
The Manager,
State Bank of India,
MSR Branch,
Kurnool.
Dear Sir,

Sub: Disbursement of festival advances for the academic year 2021-22
reg.

Please find enclosed list teaching staffs of the college, who are sanctioned
with RAMZAN festival Advance in the year 2021-22.

We Request you to credit the staff individual accounts for the amounts
mentioned against their names and account number as per the list enclosed here
with under advice to us.

Thanking You,
Yours faithfully.

T
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Introduction:

The Institute has an amazing advisory beard of specialists from numerous sectors. ineluding
Pharmacists, physicins. attormeys. financial experts. and well-experienced administrators, whao are
dedicated 1o leading the Institute in the aim of providing high-guality technical education

Institute Vision

o impan Pharmaceutical Fducation of Mational distinction for |nnovation, Creation and
l:xcellence and transform the Students imo Humane Pharmacists wha will he ready 1o take up
any responsibility of Research and Emreprencurship fo save the world from the discazes and
Pandemics,

Institute Mission
= Tointraduce the ideology of Pharmaceutical Seienees

*  To provide suitable environment to nurture Research, Innovation. Creatvity Excellence and
Fonowledge simubtancously,

* o develop professionals through fnmovative pedagogy focusing on individual growmal,
discipline. integrity. ethics and social responsibility.

* o foster Industry-Instilution partnership leading to lirsthand experience, skill development
and entreprencurship,



Dr. K. V. SUBBA REDDY INSTITUTE OF PHARMACY

rn'.l-]JlI.lI'l?r-'l""-I’ -\I.'il_l_| ANTE & MO Nee Deiln, Pyridanicigr .I'L|'_|'|-|'.:|.!¢_r|:.|' P JJINTT ."Iu-l.lr.l.'{.lj.lhl". ,l‘|.lrr|-\.l.-[{|l‘,||.|-'ﬂ-1|r|il
Tt Chaeerrimen Caeveeral Plasyutel, KRN Kurmood)
Hevrpoiasd Ut 200 erad V5B of OO pet 1956
s tpp: Dupade B5 N H-94, Lokermipucam [Posl). Kurnool-53 18218
E- il
Cell: +9 9490382 8], =0 19708333 TEE Fax: 0451 R-2ATRIA

Human Resource Policy

¢ Bvaluaung manpower needs, 1vpes of emplovment. job proliles. selection procedures. evaluating
appraisils amd merits, and developing rufes for eoriitng. probation. repularisation. promaogions.
internal transfers. superannuation. lerminations. and re-employment.

by Assessment of manpower reguiremaents Tor waching and non-weaching in depariments and
pdministrative siafl separately at the start of the academic yvear for new posts created, vacancics
arise due w employes lwmover. expimsion ol the mstitution and to maintain adequate manpower
cadre srengih, staff and student ratio, and 50 on

¢ Emplovee selection for different roles using vanous spproaches such as invitation for higher-
level jobs and open and walk-in interviews for middle and lower-level positions.

d) Lvaluating syvsiematic procedures and iechmgues lor recozmismge teient, skill. performance.
ahilitiex, Nexibility o changes in working methods, and the capacity 1o offer qualitative service for
the institution's orowth.

¢l Educsting workers on the most recent sdvances in fechnology and bow to use existing resources
efliciently to accimplish outeomes wnd objectives.

N Ta te preswes: depree possible. developing clear rules for upstream and  downward
communications. a5 well as g well-organized manageament infomastion system.

g Encouraging workers to offer fresh ideas. linest 1alent. and abilities to the personal and general
growth of the institution by clearing the path [or possibilities 1o be used.

h) Enrolling personnel i different professional organisations such as. AFTL APL and others, aml
ivelving them in worldwide development iniiarives
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Selection and Recruitment
T speeily the kimd of appainiment. such as temporary. regular. contract. or gd hoc.

a) To fill openings for different Teaching and Nonteaxching jobs by Gpen advertising. invitation,
referral method. and promotion policy selection.

b Issuance of Application containing all imformation reguined of the candidaic imems of persenal
dats, academic and technical yusliliciions. experience. ele..

) Selection made by duly constituted Selection Commillee consisting of Liniversity Expents in the
subject. office bearers of the sociery as required by Siatute, The methods used for selection are
often a written cxam. a class demonstmation. o screening test, and omal mterviews conducted by the
seleclion commiee,

d) Providing higher-level employiment 1o experts from the indusirial and publie seciors, as weil as
research and development labomtories. so that they may use their important expertise 1o the
sl growil,

Development & Training

Frery collepe emplayes will be provided every chance possible o advance his or her qualification,
skills, career, capacity o bear responsibility. sccownability, and other elements.

a) Informing the personnel about the resources available on and ofl campus, as well as the
processces for using the resources via the correct ehannels.

b Motivating and instilling confidence in emplovees w learn and use new technological ways in
their workplaces to achieve suocessful outcomes,

¢} Inspiring employess 1o innovite for the enhancement ol current processes. and o diseover
answers to issues that develop during implementation by delivering internal and extemnal program-
based trinings. a3 well as on-the-job and ofT-the-job trainings.
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Ohbjectives
The following cssenvial godls are depicted within the framework of the shove-mentioned policy.
1. Recruiting and retaining the greatest personned available. as well as fostering their growth

[ create o fair assessment sysieme and adviee on how o provide job satisfaction via Fair
treatment and opportunity for productive work.

3. To provide advice and assistance on the provizion of facilitics and safe working conditions for
wisthers.

4. To ensure fair remumeration for personnel congistent with their performance and the Institution's
TESOLTCCS.

A, Fstablishing productive and goal-eriented emplovee relationships with the company,

6. To establish a working environment in which personal qualities may be subdued and skills can
be used freely,

Planning for Human Resources

Assessing workforee requirements and identifying areas tor recruiting.

a} Defining the position in terms of the nature of the 1asks, responsibilities, delegation of authority,
independence. disparaging powers. and reporting to higher authonties. among other things

b Job classification into teeching and non-teaching. technical and non-techmical. professional and
clerical. emergency and routine occupations. and other carepories.

b1 Recruiting and selecting needed personnel using Recruitment and Selection rules and processes.

di Hidng contact labour for security. houwschkeeping. gardening. transportation, and canteen
services, among other things. via reputable oumsourcing linms.
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Development Program Resources

PMan a repalar programme for improving and advancing individual peeformance as well as group
assessmenl via training and expericnee.

al Implementing o continual evaluation process using tesi-hased programmes and offering
nmprovements in conjunetion with experts and peers.

b} An appreciation and supgestion process lrom senior AL MenL peers

¢} Appropriaie development exposures (a} Lxternal — Orientation / refresher courses al universities
and other institutions of higher learming (b} Seminars a1 educational institutions and professional /
technical organisations Internal - via delegating. promoting, rransterring. and rodating jobs,

Emplovee turnover

It ineludes

1) Resignation.

b Anemplovess death.

£} Transfer 1o any other instition supported by the Society. and

d} Temimmion by suspension or dismissal.
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Performance Appraisals

al Self-Appraisal System - Inclodes aeademic  performance. exira obligations.  research
participation. and so on.

B AP Scones

¢) Conlidential Documents

Appraisal Objectives

a) Appraisal toimprove an emploves’s perlommanee

by Appraisal o inspire an employee W inerease hisher performanee so that it maiches the work
reguiremenis

¢} Periodic performance reviews with a focus on pesults.
d) To encourage high-performing personnel o sdvance in their carcers,

¢) While evalusting the emplovee’s strengths. identily and communicate the employee's
weak nesses, and providie sclutions o alkleess them.

Sulary Administration

a) Implementation of University-recommended pay scales Tor repulansed personnel. as well as
mandated compensation in the case of contraet and ad hoc employees. in accordance with college
regulations,

hi Adoption of pay mies suggested by the University Grants Cormmission for teaching employvees
and wages paid by the Institution for non-teaching stalf,

¢} Temporary/Empleyees on Probation will be given a consolidated wage with a predeermined
augmentation per vear depending on the emplovec's perlomance.

d) Salars implies base salary plus DAL HRAL and AGP, as well as any additional emoluments. as
determined by the povernment's pay scales and the institution's rules amd regulations,

eh 1A will alter from time 1o mime in gecordance with state government G.Oxs and the povernment’s
modification of pay scales,

[y I s at the discretion of Management to revise Uhe pay strectore a5 needed and re-1ix the salary’al
any emplovee based on histher individual performance. conduct. and job requirements,
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Social Security and emplovee benefits

g According 1o the college service mles ond regolations. all reaular workers of the institution anc
enfitled o casual leave, special eastal leave, earned leave, medical leave. and mateminy leave.
among other benefis,

b Emploves enrolment in the Emplovees” State Insurance Corporation. which 15 regulated by
ESIC,

ch The wse of eamed leave,

d) Allowing fee reduetions for the wards of workers enrolled st the institution,
¢} Mon-teaching workers get Festival Advance onee a vear.

N Accidental Insurance coverage for all institution personnel

i) Encournpe safl o partcipaie in activilies held both vwathin and owside of the institution o
showcaze theiv abiliny and 1alenis.

Grievance Mechanism

Che organisation is equally and imparially concerned with prodecting and  safeguarding the
interests of all emplosess, The institaton has o Ane-tuned procedure m place o eratify each and
every emplovee while adhering o s1alf rules and regulations in permissible areas. However, il an
emplovee believes thar he bas been improperly accommodated or paid in his employment, he may
file a grievance and seek restimation,

He or she will file a complaimt with his or her immediste senior officer. |f he'she does not get o
pesponse within 3 days of filing the complaint, he/she will contact the Head of the Deparment and
present & copy of the complaint. which the supenior ack nowlbedpes. The HOD will 1ake up the case,
investigate the issues amd denuify a soluton within 7 dayvs, which will be reported to the
emploves. 11 the HOD cannot resobve the problem within 7 working days. or if the solution
reached is not agreeable (o the employee. the employes will contact the Principal. who is the
chairman of the college's complaints redressal committee. The issue will be discussed in the
committes, and a solution will be resched. Within time constrainis. the Prnincipal will execwe the
committes’s decision, which 1 definitive in the collepe's domain.
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Grievance Redrassal Mechanism

(wiritten documents and Action Taken reports)

Employes; Student Grievence Cell

PRAMCIF AL

Head of Department

Student Employes




Dr. K. V. SUBBA REDDY INSTITUTE OF PHARMACY

A il I'.ly AICTE & POT Newr Dedla, Peersinienil Affateededd fer JNTE -'_r'|.|||-'|-j.|r.1||;||.|r, Srifaritcpr e,
Mol! axth Croverrntenr General Hesoinel, KUC, Kormool)
Riecagrissord 1505 i and VN0 of D08 e PUEH
g Dhiipuelu RS, N.H-494, Lakshmipwram (P, Kurmoal-5 080 &
E-rnaal:
Cell: +910402E2 18], #0 1 0TO4333700 Firx: QRSIR-2RT7R1A

Serviee Roles:

As D koW 5Subby Reddy [nstitute of Pharmaey is supporied by Vaibhay Education Society.
DrkE.V.Subba Reddy Institute of Pharmacy will adhere 10 the service rules and regulations
established by Vaibhav Education Society. The Service Hules and Regulations are now accessible
om the College Website, as well as through the Heads of Departments. Office. and Library.

Service rules. service agreements, conduct repulations. obligations and responsibilities of the Head
al the Institution. Head of the Depuriment. professors, employvees, and leave rules are all included
in the Book of Service Rules

In detail. the Serviee Rules Book discusses recruitments. probation. confirmation. and termination.
pay and allowances, leave rules. lien, penalties and punishments. reticement. removal, ranslers.
promotions. appraisals, code of conducl. emplovees' benefits, behaviour toward superiors,
responsibility. accountability. conlidentiality. qualitics, and other features related 10 employment
in the institution that can be amended a1 any time. Any subsequent revisions to the Service Rules
will be authorised by the Socely's Executive Council and made accessible.
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DRKVSRIP TRANSPORTATION FACILITY

Dir. K.V .Subba Reddy Institute of Pharmacy, Dupadu, Kurnool,
Andhra Pradesh is located at Dupadu. It is well connected by Kurnool
RTC bus stand and Railway stations. The college bus facility is
available to various locations of the town, it covers the routes Gooty
Petrol bunk, Bellary chowrastha, Venkata Ramana colony, Ashok
nagar, Municipal office, 5Bl Circle, Kondareddy Fort, one town, C-
camp, B-camp, Nandyal check post etec., The other means of
transportation are also easily available as the college is located on the

main road.

Students can make use of the college busses by paying requisite fees.

S.No Bus Routes Particulars Fee per Annum

Gooty Petrol bunk, Bellary
chowrastha, Venkata Ramana
1 colony, Ashok nagar, Municipal 8000 Rs
office, SBI Circle, Konda reddy

Fort, one town,

Nandyal check postC-camp, B-|
2 camp Maddur Nagar, Birla Gate 8000 Rs




S.NO | NAME OF THE MEMBER | DESIGNATION ROLE

| Mr. R. Naganjancyulu Associate professor | Convener

2 Mrs. R. MohanaPriya Associate professor | Member
3 Ms. E. Honey Assistant professor | Member
4 Dr. M. Harish Assistant professor |  Member

i Mrs. 8. Reshma Assistant professor | Member
i

Mr. G. KamaleshCGoud Assistant professor | Member

The primary functions of transportation Committeeare;

1. Providing and scheduling transport facility for students and staff for
different routes,

2. To monitor the condition of the bus.

3.  To display the list of the students who are availing bus facility

4.  Monitor the vehicles whether they are running on time or

5. Conducting regular reviews on new routes to be included (or) extension of
existing

6.  Routes and purchasing new buses and sending proposals concerned to
the higher.
Coordinate various bus routes regularly with the help of bus in-charges

8. Arranging transport facility for the students and staff for any educational
tour, visit for sports, competitions or social service activities etc,

9.  Processing new roule or change in existing routes for students and staff,

10. The Transport Committee shall meet at least twice a year or as when
required.
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HEALTH CENTRE

DREVSP is concerned with the well-being of all of our employees and
students. Un the ground floor of old building, an exclusive health centre with
the following amenities has been established.

A doctor comes (o campus fwice a week,
Time: 11.30 pm. to 3.00 p.m.

¥ Room for consultation.

¥ Observation Couch.

# First-aid kit, BP apparatus, stethoscope, emergency medications, and
other items are provided.

# Consultation, Treatment, and Medicines are provided at no cost to all
students and staff.

Doctor Details:

Dr. Abbas Ali Khan

Reagd.no 20847

Designation:- Medical Officer.
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College Canteen

DREVSRP has a good Canteen facility on campus. It provides all edible
items to students and faculty members. The canteen has a clean and sanitary
environment. The Canteen committee reviews and approves the prices charged
for various food items. The canteen is open from B.30 a.m. to 6.30 p.m. on all
working days,

The Canteen Committee is in charge of overseeing the canteen's
operations, as well as implementing and reviewing the canteen policy. The
committee must also keep track of who is hired and who is present. Making
major purchases and changing the food menu,

A canteen committee is responsible for monitoring the operations of
the canteen at regular intervals and reviewing it. Hygiene and health care in

relation to the preparation, supply and service of food to the canteen.

The primary functions of the Canteen Committee

e Plan, organize, control and evaluate the needs of the canteen.

» Ensure a healthy and safe work environment.

« Make decisions on the items to be sold in the canteen and approve the
sale prices of new items.

# Establish the required profit margin and appropnate control.

¢ Produce a canteen menu and price list.

o Develop new ideas and activities to link the classroom with nutrition
education.

Monitor, and if required, upgrade the condition of the canteen’s facilities and
Major equipment.



Members of Canteen committee for the Academic Year 2021-22

S.No. | Name of the Member |  Designation | Position
1 (i.Magarajan Professor,principal | Convene
2 R Naganjenyulu Associate professor | Member
3 | DrK.Chandrasekhar | Associate professor | Member
d Dr.5.Rajesh Raja Assistant professor | Member
3 Dir. Aruna Associate professor | Member
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Gymnasium
Gym eguipment is available on the college campus for students and
faculty. The Gymnasium on campus promotes physical fitness, healthy
nutrition, and a healthy lifestyle. The Gymnasium can be found in the Student

Activity Cenlre.

S.NO EQUIPMENT
I Orbit track Exercise Bikes
2 Yoga Mats
3 Chesi Bench
4 Dumbbells
L] Weight Plates
1 Ab Rollers

= Gym Bail
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